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This Agreement made as of the 1st of , July 2022 (hereinafter referred to as the "Agreement")
by and between the Ansonia Board of Education (hereinafter referred to as the "Board") and
the Ansconia Federation of Paraprofessionals, AFT-CT, Local #2181, AFL-CIO (hereinafter
referred to as the "Union").

ARTICLE 1
RECOGNITION

Pursuant to elections held under the auspices of the Connecticut State Board of Labor
Relations on September 16, 1971, and certification thereafter by said Board, the Board of
Education agrees to, and does hereby recognize the Ansonia Federation of Paraprofessionals,
AFT-CT, Local #2181, AFL-CIO, as the exclusive bargaining representative for all employees
engaged as special class and helping aides, excluding all other personnel employed by the
Ansonia Board of Education, for the purpose of collective bargaining with respect to rates of
pay, wages, hours of employment or other conditions of employment.

ARTICLE 11
MANAGEMENT RIGHTS CLAUSE

It is recognized that the Board has and will continue to retain, whether exercised or not, the
sole and unquestioned right, responsibility and prerogative to direct the operation of the
Ansonia Public Schools in all its aspects, including but not limited to the following: to
determine the type of work to be performed by bargaining unit members; to assign all work
to unit members; to decide the methods, procedures and means of conducting the work; to
select, hire and demote unit members; to discharge or otherwise discipline any unit member;
to promote, transfer and lay off unit members; to decide the need for facilities; to establish
or continue policies, practices, and procedures for the conduct of business and the
management of operations, and from time to time to change or abolish such policies,
practices or procedures. These rights, responsibilities, and prerogatives are not subject to
delegation in whole or in part, except the same shall not be exercised in a manner
inconsistent with or in violation of the specific terms and provisions of this Agreement.

ARTICLE III
PAYROLL DEDUCTIONS

The Board shall deduct union dues from the paycheck of any bargaining unit member who
signs and delivers to the Board a written form approved by the Union authorizing the Board
to deduct Union dues from their salaries, or upon certification from the Union it has such
written authorization from an employee. The Board will provide the Union with a copy of
all membership cards or dues authorization forms it receives. The schedule of such
deductions having been agreed upon by the Board and Union. All of the foregoing sums shall
be forwarded to the Union within ten (10} days. Said forms shall continue in effect until
such time as the Union provides written notice that said deductions are no longer authorized.
Deductions may be revoked only pursuant to the terms of an employee’s written
authorization. The Union shall indemnify and save the Board harmless against all claims,
demands, suits, or other forms of liability which may arise by reason of any action taken a
result of this Section in accordance with C.G.S Sec.31-40bb(j). In any such action the Board
and the Union shall select the Board’s counsel by mutual agreement.




ARTICLE IV

UNION SECURITY
Notice of new employees: Within ten days of hiring a new employee, the Board will
notify the Union president or designee of the new employee and include in an editable
digital file format the employee’s name, job title, department, work location, work e-
mail, work telephone number and home address.

Union Orientation: The Union shall have the right to meet with newly hired
employees within the bargaining unit, during regular hours and without charge to the
pay or leave time of the employees for not less than thirty minutes nor more than one
hour. The Board shall provide a space and time for the Union president or designee
to meet with the new employee or employees within thirty calendar days after the
date of hire.

Access to members and facilities: The Union shall have (1} the right to meet with
individual employees on the premises of the public employer during the workday to
investigate and discuss grievances, workplace related complaints and other workplace
issues and (2) the right to conduct worksite meetings during meal periods and during
other paid or unpaid breaks, and before and after the workday, on the employer’s
premises,

Use of electronic mail: The Union shall have the right to use the electronic mail
systems of the Board to communicate with bargaining unit members regarding
collective bargaining, the administration of collective bargaining agreements, the
investigation of grievances other workplace-related complaints and issues, and
internal matters involving the governance or business of the Union.

Other rights: Nothing herein shall be interpreted to limit or abrogate rights the Union
has under the law.

ARTICLEV
HOURS OF WORK

The work year shall consist of the number of student days during which school is in
session for students during each school year and the training days set forth in Section
F of this Article. The Union retains the right to negotiate the impact of any change in
the number of scheduled student days.

The basic workday shall consist of seven hours, six hours thirty minutes (6:30) of
assigned work and one-half (.5) hour of unpaid, duty-free lunch.

Time and one-half will be paid for all time worked 1n excess of seven (7) hours per day.
All overtime work must have prior approval of the Superintendent of Schools or

his/her designee.

Regularly assigned employees will have a fixed starting time which shall be
determined by the Superintendent or his/her designee.

All employees will maintain their regular hours during the school year.
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Paraprofessionals shall attend two out of four scheduled in-service training
days as determined by the Superintendent and shall receive a day's pay for
each day they attend. Paraprofessionals are encouraged to participate in
additional in-service training days and will be compensated, as previously
stated, for each day they attend.

2. The Board may provide in-service training directly related to paraprofessional
responsibilities. These days, if provided, will be included in the days referenced
in paragraph number 1.

ARTICLE VI
SENIORITY

A, Effective July 1, 2017, new hires shall serve a probation period of six months. During
the probation period said employees may be terminated without cause and will not
have access to the Grievance and Arbitration Procedure described in Article XII. New
hires shall be paid the probation rate for their first six months of employment.

B. All employees in the bargaining unit shall have system-wide seniority in accordance
with their hiring date. In case of the same hiring date, the employee with longer
building seniority shall have preference. Effective July 1, 2017, all new hires shall
have the time of hire noted on their date of hire. In case of the same hiring date, the
employee with the earlier time noted shall have preference.

ARTICLE VII
LAYOFF

Layoff shall be by seniority. When reduction in force is necessary, the least senior employee
shall be laid off in each instance. Any employee who is laid off shall have recall rights in order
of seniority for any paraprofessional position which becomes vacant for a period of eighteen
(18) months following the date of layoff, or the length of the employee's service, whichever is
less. In no case, however, shall the recall period be less than one year. An employee who
wishes to exercise his/her recall right must do so within seven (7) calendar days following
receipt of notice of a recall opportunity. Refusal of an offer of re-employment shall result in
loss of recall rights. Each employee on the recall list shall be obligated to notify the Board of
hisfher current address. The Union President shall have top seniority with respect to layoffs
and recalls.

ARTICLE VIII
SALARIES
A. The Salary schedule is as follows:
2020-2021 2021-2022 | 2022-2023 | 2023-2024 | 2024-2025
Step 1 $16.61 $17.71 $18.71 $19.71 $20.71
Step 2 $17.60 $18.60 $19.60 $20.60 $21.60
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Increases shall take effect July 1 of each year. Employees shall be hired at Step 1
and shall move to Step 2 at the end of their six-month probation period.

If a member is needed to cover a class for a teacher- volunteers will be requested,
and will be compensated at the rate of time and half (1 %) times his/her normal
rate of pay for the duration of the assignment after the first hour. This requires
prior approval by the building administrator.

B. Longevity

Members hired after July 1, 2022 will no longer receive longevity payments.

Members hired before July 1, 2022 will received the following:

1. After ten (10) years of continuous employment as a paraprofessional in Ansonia,
each employee shall receive a lump sum of $250 to be paid on the final pay date
in June.

2. After fifteen (15) years of continuous employment as a paraprofessional in

Ansonia, each employee shall receive a lump sum of $500 to be paid on the final
pay date in June.

3. After twenty (20} years of continuous employment as a paraprofessional in
Ansonia, each employee shall receive a lump sum of $800 to be paid on the final
pay date in June.

ARTICLE IX
JURY DUTY

In the event that any employee is called for jury duty, the Board shall pay such employee an
amount to guarantee no loss in income on account of absence from work. The employee must
present proof of jury payment from the court in order to receive the differential.

ARTICLE X
DISCIPLINE AND/OR DISCHARGE

A. The Board may immediately discharge, suspend without pay, or otherwise discipline,
employees for just cause. This shall not prevent dismissal for a single act of serious
misconduct that constitutes just cause.

B. A first offense warning notice shall be removed from the employee's file after two (2)
years.

All notices must be in writing to the employee and to the Union.




ARTICLE XI
LEAVE OF ABSENCE

Subject to the approval of the Board, an employee may be granted a leave of absence
without pay or benefits (except as may be required pursuant to a Family and
Medical Leave request) for no more than one (1) year upon written request, for the

following reasons:
1.
2.
3.

Health reasons upon written statement from physician.

Personal reasons.

Maternity leave.

a.

Disability leave (with benefits) shall be available for such reasonable
period of time as a female employee is determined by her physician to
be disabled from performing the duties of her job because of pregnancy
or conditions attendant thereto.

Child-rearing leave:

1.

Any employee covered by this Agreement shall be entitled upon
written request submitted to the Superintendent, to a leave
without pay or benefits for purposes of child-rearing. Such
written notice shall be submitted to the Superintendent ninety
(90) days prior to the commencement of such leave and shall be
submitted prior to any taking of pregnancy leave as set forth
above.

The minimum period of such leave shall be the remainder of any
school year in which any leave is taken pursuant to the
pregnancy leave as set forth above or child-rearing leave,
whichever shall occur first.

The employee shall give the Superintendent written notice of her
voluntary termination of such maternity and/or child rearing
leave at least ninety (90) days in advance of such termination.
There is an eighteen. (18) month limit regarding recall from a
child-rearing leave.

An employee returning from leave will be placed in the most appropriate assignment

available.

In the event the employee fails to accept employment in said offered available
position(s), the Board's obligation under this section shall terminate.

All leaves above shall run concurrently with, and shall not be in addition to any
available statutory Family and Medical Leave.

ARTICLE XII

GRIEVANCE AND ARBITRATION PROCEDURE
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A grievance is hereby defined to be any controversy, complaint, misunderstanding, or dispute
concerning the interpretation or application of any provision of this Agreement. Any
grievance arising between the Board and the employee, or any employee represented by the
Union, shall be settled in the following manner:

A

STEP 1 - Informal Procedure

If a bargaining unit member believes that he/she has a grievance, he/she shall discuss
the grievance informally with the building principal, or in the case of Central Office,
his/her immediate supervisor.

STEP 2

If the matter cannot be resolved informally, the grievant or grievants must present to
the Union President and to the Superintendent of Schools, a written grievance
specifying the nature of the grievance within twenty (20) calendar days from the date
on which the grievant knew or should have known of the act or condition complained
of. If a satisfactory adjustment is not effected with the Superintendent of Schools
within ten (10) calendar days from receipt of the written grievance, such written
grievance shall proceed to Step 3.

STEP 3

If the matter cannot be resolved satisfactorily at Step 2, the Union Business
Representative shall take the matter up by filing a request, specifying the nature of
the grievance and the section of the contract that is claimed to have been violated,
for a hearing before the Board, or a committee thereof, within fourteen (14) calendar
days from the failure to resolve the grievance at Step 2. The Board (or a committee
thereof) shall schedule a hearing with the grievant and appropriate Union
representatives within twenty (20) calendar days from receipt of a request for such
hearing. The Board of Education (or a committee thereof) shall inform the grievant
and the Union Business Representative of its decision in writing within fourteen (14)
calendar days following conclusion of the grievant's hearing. Any agreement settling
the grievance shall be reduced to writing and signed by the parties.

STEP 4

If a settlement of the grievance has not been affected at Steps One through Three,
only the Board or Union may process the grievance to arbitration by submitting it to
the American Arbitration Association (AAA), with a copy to the other party within
fourteen (14) calendar days from receipt of a decision at Step Three. The AAA shall
hear the grievance under its rules and regulations and its decision shall be final and
binding upon the Board, the Federation and the employees.

Any time limits expressed in this Article may be extended by mutual agreement in
writing.

General Provisions:

1. Failure at any step of this procedure to communicate a decision within the
specified time limits shall permit the aggrieved to proceed immediately to the




next step. Failure at any step to appeal within the specified time limits shall
be considered acceptance by the aggrieved of the decision rendered, and such
decision shall thereafter be binding upon the aggrieved and the Union. The
time limits specified at any step may be extended in any particular instance by
written agreement between the Superintendent and the Union.

2. Meetings held under this procedure shall be conducted at a time and place
which will afford all persons proper to be present a fair and reasonable
opportunity to attend. When such meetings are held during school hours, all
persons who participate shall be excused without loss of pay for that purpose.
Persons proper to be present for the purposes of this section are defined as an
aggrieved employee or employees, their appropriate Union representative, and
necessary witnesses.

3. The Union representative shall be permitted, when otherwise free from duty
assignment insofar as he/she does not interfere with normal classroom
procedure or work of others, to investigate and process grievances within
his/her area of representation.

4, Any employee who is summoned to the Board building by an administrator
shall be given such reasonable notice as the situation permits and shall be
informed of the matter in regard to which his/her presence is required. If the
employee so desires, he/she may be accompanied by a representative of the
Union.

ARTICLE XIII
FAIR PRACTICES

The Board agrees to continue its policy of not discriminating against any employee on
the basis of race, creed, color, national origin, age, sex, marital status, or membership
or participation in, or association with, the activities of any employee organization.

The Union agrees, in accordance with its constitution, to continue to admit persons to
membership without discrimination on the basis of race, creed, color, national origin,
age, sex, or marital status, and to represent equally all employees without regard to
membership or participation in, or association with, the activities of any organization.

ARTICLE XIV
JOB POSTINGS

It is recognized that, during the course of a calendar year, opportunities in Special
Education may arise for employees of this unit. Such opportunities shall be posted
setting forth the requirements, schedules, rates of pay, and the procedures for
application. Seniority will be a consideration if the other factors are equal.

All postings shall be made as soon as reasonably possible after such openings are
fixed.

Employees shall have ten (10) working days to apply for openings except where, by
mutual agreement, it may be necessary to post for less than this period of time. The
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Union shall within five (5) working days be notified, in writing, of the names of
employees chosen for the respective positions.

ARTICLE XV
NOTICES AND ANNOUNCEMENTS

All official circulars which emanate from the Superintendent's Office and/or the Board
of Education and which are intended for the information of the employees shall be
made available to the Union President as soon as possible after receipt in the schools.
Copies of these circulars shall be filed in each school so that they will continue to be
available to the employees as needed for their effective period.

Building Organizational Chart: An organizational chart, showing lines of
authority of all building personnel, shall be available in each school.

Notices and Announcements: A copy of any notice, directive or bulletin relating to
employees of this unit shall be sent to the steward.

ARTICLE XVI
UNION RIGHTS

The Union may call meetings in each school before or immediately after school upon
three (3) days’ notice to the principal. No meetings shall be scheduled so as to interfere
with regular assignments.

The Board agrees to furnish a copy of this Agreement to each employee.

Upon the Union's request, there shall be made available to it any and all information,
statistics, and records to the extent such material is readily available or is reasonably
obtainable, which the Union may deem to be relevant or necessary for the proper
enforcement and implementation of the terms of this Agreement. Records of
employees other than those involved shall not be available without the approval of the
individual employees.

Union Leave: Employees who are elected or appointed to a full-time position with
the Union (local, state or national) shall, upon proper application, be granted a one (1)
year leave of absence without pay or benefits for the purpose of accepting a position.
Such leave may be extended for one (1) additional year upon proper application prior
to June 1. An employee granted such leave of absence shall accrue seniority, salary
increment, and like benefits as though he/she were in regular service. Upon return to
service, he/she shall be placed on the assignment which he/she left if the position has
not been eliminated, otherwise in a comparable position with such accrued benefits
and increments as he/she would have earned had he/she been on active service.

Personnel Files:

1. Employees shall have the right, during regular office hours, to inspect their
own personnel files (except with respect to information obtained in the course
of the hiring process), to make a copy of, and to make a written comment




concerning anything therein. However, employees shall not have the right to
remove the file or any of its contents from the Administration office.

The Board agrees to maintain personnel files with the highest degree of
confidentiality permitted by law.

A file may be updated at the request of an employee and with the agreement
of the Superintendent.

An employee shall be notified when new material is placed in his/her personnel
file unless such material is included at the employee's request.

Documents that are in the possession of the Board and are not available for
inspection by the employee shall not be used as evidence in any hearing or
punitive action.

ARTICLE XVII
FRINGE BENEFITS

Life Insurance: The Board shall cover each employee with life insurance and equal
coverage for accidental death and dismemberment in the amount of ten thousand
dollars ($10,000).

Sick Leave:

1. Members hired after July 1, 2022 will receive ten (10) sick days for the year.
Unused sick leave shall be cumulative to seventy-five (75) days.

2. Members hired before July 1, 2022 shall receive twelve (12) days of sick leave
for the year. Unused sick leave shall be cumulative to one hundred (100) days.

3 Upon retirement, each employee shall receive a lump sum payment equal to
one-quarter of his’her accumulated sick leave at the employee’s current rate
of pay at the time of retirement.

4, Members of the bargaining unit shall be required to utilize the District
approved absence notification system for reporting absences. The district will
provide necessary training for such system, and will ensure employees who do
not have reliable access to internet at home have a method for reporting
absences.

Funeral Leave: An employee shall be entitled to the following:

1. Death of a spouse, child, parent five (5) days;

2. Death in the immediate family, three (3) days, but in no event more than one

day past the date of the funeral. (immediate family includes brother, sister,
grandmother, grandfather, mother-in-law, father-in-law and grandchild)

Dental/Hospital/Medical Insurance:




The following health and dental insurance will be made available to each employee
and their eligible dependents.

1. A high deductible health insurance plan as described in Appendix A. The
deductibles shall be $2500 single and $5000 family annual deductible for in-
network services, with a 0% co-insurance after deductible. Out-of-network
services will also be subject to an 80%/20% coinsurance and $2,500/$5,000 initial
deductible, with an after deductible and out-of-network combined maximum of
$5,000/$10,000. The Board shall provide a health savings account for each
participating employee. (see, Appendix A attached)

HSA PRESCRIPTION DRUG COVERAGE:

Prescription drugs are covered as part of the HSA plan and will count toward
satisfying the applicable $2,500/$5,000 deductible. Prescription drug copays for
drugs purchased after the deductible has been satisfied will be subject to employee
co-pays of $10/840/$50 for generic, preferred name brand, and non-preferred name
brand, respectively, for a 30-day supply. A ninety-day supply is available through
mail order at twice (2X) the normal 30-day copay.

2. The Board shall provide dental coverage to employees and their eligible
dependents. Dental insurance is summarized in Appendix A.

3. Employees not able to participate in the HSA plan set for in Appendix A may
participate in a Health Reimbursement Account with the same deductible.

4. Effective July 1, 2020, employees shall contribute fifteen (15) percent of the cost
of health and dental insurance.

5. Effective July 1, 2021, employees shall contribute fifteen (15) percent of the cost
of health and dental insurance.

6. Effective July 1, 2022, employees shall contribute zero (0) percent of the cost of
health and dental insurance

7. Effective July 1, 2023, employees shall contribute zero (0} percent of the cost of
health and dental insurance.

8. Effective July 1, 2024 Employees shall contribute zero (0) percent of the cost of
health and dental insurance.

9. At the option of each employee, spousal, dependent, or family coverage may be
added.

10. All employees who are subject to premium sharing, as a condition of enrollment
in the foregoing program of health insurance, shall sign and deliver appropriate
payroll withholding authorization forms to the Board, authorizing the
withholding of the employee's share of insurance premiums from wages, salary
and/or stipends and shall be subject to annual re-enrollment. Failure to deliver
timely withholding authorization forms shall result in exclusion from the
insurance program. Upon receipt of a properly executed payroll withholding
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authorization form, the Board shall request insurance coverage as soon as
practicable, subject to any late entrant requirements of the insurance carrier.

11. The Board shall have the right to change insurance carriers and/or to self-
insure in whole or in part in order to provide the insurance coverages, benefits
and administration set forth above, and provided further that coverages which
result from change in carriers and/or self-insurance are equal to or better than
the current plan on an overall basis.

The Union shall be notified in writing prior to ninety (90) days of any intention
to change carriers and/or self-insure and shall have a reasonable opportunity
to review the proposed changes. Should the Union and the Board disagree that
the changes proposed will provide coverages substantially equal to or better
than the coverages, benefits and administration described on an overall basis,
the disagreements shall be subject to arbitration as set forth in Article XII,
Section D of this Agreement, before an arbitrator with experience and
expertise in insurance matters. The Board and the Union must agree upon the
selection of any arbitrator. If no agreement can be reached, then the arbitrator
will be appointed in accordance with the rules of the American Arbitration
Association

12. Employees who participated in one of the health insurance plans offered by the
Board from the start of 2004/05 school year and who have continuously
participated in the health insurance plans since that time may select effective
with the 2005/06 school year to waive, in writing, the health insurance
coverage, and in lieu thereof receive an annual payment of $1,000 from the
Board for each year during which the employee continues to elect not to
participate in such coverage. Such annual payment will be issued with the last
payroll installment for the school year. In order to receive such payment, an
eligible employee must complete and submit a form provided by the Board
indicating his/her intent not to participate in the Board's insurance coverage,
no later than June 1 of each year. Such employee may elect to resume Board
provided health insurance coverage upon written notice to the Board. Upon
receipt of such notice, insurance coverage shall be reinstated as soon as
possible, including waiting periods, which may be prescribed by the applicable
insurance carrier. In such event, the employee shall only receive a pro-rated
portion of the waiver stipend provided under this section.

E. The Board shall implement and maintain a "Section 125" Salary Reduction
Agreement which shall be designed to permit exclusion from taxable income of the
employees' share of health and life insurance premiums. The Board makes no
representations or guarantees as to the initial or continued viability of such a Salary
Reduction Agreement, and shall incur no obligation to engage in any form of impact
bargaining in the event that a change in law reduces or eliminates the tax exempt
status of employee insurance premium contributions. So long as the Board makes a
good faith effort to comply with this paragraph, neither the Union nor any employee
covered by this Agreement shall make any claim or demand, nor maintain any action
against the Board or any of its members or agents for taxes, penalties, interest or
other cost or loss arising from a flaw or defect in the Salary Reduction Agreement, or
from a change in law which may reduce or eliminate the employee tax benefits to be
derived therefrom.
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Option to Purchase Coverage: Employees may purchase any additional coverage
offered to other non-certified Board employees at the group rate. Upon retirement,
with a minimum term of service of 10 years, at a minimum age of 55, bargaining unit
members shall have the option to purchase insurance coverage at the group rate,
subject to approval of the insurance carrier, until age 65, when they may purchase
Blue Cross 65 or equivalent, if offered on a group basis by the Board.

Holidays: The holiday schedule shall provide a full days pay at the employee's rate
of pay for the following holidays:

Veteran's Day* Christmas Day
Day after Thanksgiving New Year's Day
Day before or after Christmas President's Day
Martin Luther King Day Columbus Day
Good Friday Memorial Day
Thanksgiving Day Labor Day

* Veteran's Day may be a school day at the sole discretion of the Board of Education.
In such case each employee shall receive a floating holiday that must be taken prior
to the end of the school year. If the employee has not taken the floating holiday
prior to the end of the school year, it shall be included as a day’s pay in the last
paycheck of the school year.

Personal Days: Employees shall be paid for up to three (3) personal days per school.
year (one (1) day at a time) for legitimate and necessary personal business. The
employee shall make all reasonable efforts to plan and conduct such personal
business so that it does not conflict with assigned duties. The employee must request
the leave in writing (Board of Education Form) at least forty-eight (48) hours in
advance (except when impossible in cases of emergency) and state the general
purpose of such leave. At the end of the school year members of the bargaining unit
shall be compensated, at their base rate of pay, for all unused personal leave for that
particular school year.

Vacations: The basic vacation periods shall be as follows:

1 year of service 5 days
2-7 years of service 10 days
8-13 years of service 15 days
14-19 years of service 20 days
20+ years of service 25 days

Employees shall not take vacation that interferes with the school calendar. Any
vacation not taken in a given year shall be purchased back by the Board at the end of
the school. year.

The Board shall provide an opportunity for the employees to obtain, without cost, an
individual flu shot and chest x-ray.

ARTICLE XVIII
COMPENSATION FOR INJURY




Any employee's injury or physical disability due to the pursuit of his/her occupation shall be
compensated for in accordance with the worker's compensation law of the State of
Connecticut.

ARTICLE XIX
SAVE HARMLESS CLAUSE

The obligation of the Board of Education to protect and save harmless its employees in
damage suits is provided for in §10-235 of the General Statutes.

ARTICLE XX
SAVING CLAUSE

A, If any provision of this Agreement is, or shall at any time be, contrary to law, then
such provision shall not be applicable or performed or enforced, except to the extent
permitted by law, and any substitute action shall be subject to appropriate
consultation between the Board and the Union.

B. In the event that any provision of this Agreement is, or shall at any time be, contrary
to law, all other provisions of this Agreement shall continue in effect.

ARTICLE XXI
NEGOTIATION OVER MATTERS NOT COVERED BY TERMS OF THE
AGREEMENT

This Agreement may be amended or modified by the mutual agreement of the parties,
although it is recognized that neither party has any obligation to negotiate such amendment
or modification during the life hereof.

ARTICLE XXII
PARAPROFESSIONAL PLACEMENT

The Board shall notify each employee of his/her tentative assignment for the next school year
on or before the last school day in each school year.

ARTICLE XXIII
SCHOOL CLOSINGS

A. If, during the year, the Ansonia schools are closed due to inclement weather, the Board
shall allow employees covered by this contract to make-up said days. Employees shall
have the option of taking a personal day for these days.

B. If the work day is shortened by the Board for emergencies or otherwise, the Board
agrees to pay affected employees their normal day’s pay for that day.

ARTICLE XXIV
WORK ASSIGNMENTS

During the course of the work day, paraprofessionals will perform any duty consistent with
their job description deemed necessary for the good of the school, as assigned by the Principal
or his/her designee. However, in the event a bargaining unit employee is required to cover

13 I




for a certified employee he/she shall be paid at time and one half (1 '2) times his/her normal
rate of pay for the duration of the assignment after the first hour. Volunteers will be
requested for this assignment and must be approved by the Administration. Lunch duty, paid
at the regular rate of pay, shall be equitably assigned within each building. Substitution shall
be equitably distributed.

ARTICLE XXV
DURATION

This Agreement shall be 1n full force and effect during the period July 1, 2020 through June
30, 2025

FOR THE BOARD OF EDUCATION FOR THE ANSONIA FEDERATION OF
CITY OF ANSONIA PARAPROFESSIONALS, AFT-CT

24‘ LOCAL 2181, AFL-CIO
By: M&k SR . ‘ j

Date: 7’/Cf ’&?Oﬂ:\)a
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Appendix A Health Insurance Summary

Anthem. &%

Lumenos HSA Plan Summary

Tha Lemenos® H3A plan bs designed to empawar you Lo taks cenlsol of your heaith, 55 well a3

Lumenos

| {he daliars you spend en yeur haaith care. This plan gives you the denefits you windd teceive
F

from & typlcal Reakth plan, pist heaith cary Goliars o spasd yoc way. And you'l have

access (o persenaiized services and onfies tools to halp you reach your healthpotentisl

Foar Lintiengs HSA Plan

First - Usa your HSA i pay for covered services:
Health Savings Account
With tho Lismenos Health Savings Account (HSA), you can
contribute pre-Lax dollars kb your HSA socound. Others may akso
contribute doars to your account. You can use thess doars o
help mest your snnusl deduchible respombbility. Unused dollars
can be saved or inveated and sccumulats Urough retirement.

Contributlons to Your HSA
For 2020, conlributions can ba made 1 your HSA up 1o the lollowing
$3,550 Individual coverage

Hota: Thase ireity aqply b off combirmd contribasions ko sy 30urce incladng
HEA dolam ko hoenives

Eam More Money for Your Account

What's special sdout your Lumenos HSA pian |s that you may
eam additional funds lor your health account thiough the
Healhy Rewasds incontive program.

To receive knd3 strmed fuough the Heathy Rewasds peoprm, you ol
Dirett 89 0pon HEA wih hislion Benk of with snother benk Prcigh which
your emplypt 13 $0000ring your HSA.

Eam Rewards

If you do this:

= Fulwe Moms o pacSicipelion and compretion
+ Mookt Lilestyles onling paricipaton

+ CondBouComs paricipstion and conpision.

ome siphilty requiremints sgply. See page 1 for progieas descrighony.

You tan sam:
U o 300
Up o $150
Up i 300

Plus = To heip you slay hoatthy, use
Proventive Care
100% coverage for nationally rocommanded sefvices.
Included are he praventve care services that meel the
reciremonts of foderal and sighs low, including cortain
screenings, Immunizations and physicin wisits.

Preventive Care

No deducions from he HSA or out-ol-pocket oosts for you 23 long B3 you
receive your preventive care kom an in-network provider. If you choose ko
§0 10 60 out-ol-network provider, your deduchidle o Tradilionsl Hesfth
Coverago berofits will spply.

Then =
Your Bridge Responsibillty
The Bricge i n smount you pay oul of your pockel vnll you
meed your snnual dedueiibie responsibibly. You bdge amounl
wil vary depending on how many of yous HSA dollars, if any,
you choosa 16 spend ko help you Mmoot your annusl deductble
responsibility. If you contributs HSA doiars up 10 the amount of
your deducilie 2nd use Ihvem, your Bridge wil squal $0.
HSA dollars spent on covered services phis your Bridge
responsibilty ndd up 1o your annysl deductitle responsibiity.
Health Account ¢ Bridgs = Deductible

Bridge
Your Bridge responsibifity will vary,

Annua) Deductibie Responsibility
in Network end Out of Network Providers
$2500 indiwdual coverago

$3,000 family coverage

W Naaded -
Traditiona! Health Coverage
Your Traditional Health Covorage bagins afler you have mel
your Bridge responsitiity.

Traditional Health Coverage
ARt your biidgs, the plan pays:

100% for in-network providers 80% for oul-ol-network providers

Additional Protection

For yous protaciion, e totad amount you spond ot of yous
pociued is limited. Once you spend that amouny, the plan
pays 100% of the cos! for coverad services %or the
remainder of (he plan yeor

Annual Qui-ol-Pocket Maximum

In-Network Providers OQut-of-Natwork Providers

$5.000 wsividusl coverage $5.000 Individual ooverage

$7.350 (amlly coverage $10,000 tamiy coverage

Your ol oubolpockit eusizun oomsists of fonds you spend bom your HSA, your Bridge

siponadiliey 8nd poul coPaenoe smownls

If you have questions, please call toll-free 1-888-224-4896.
Angonia
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Appendix A Health Insurance Summary

Anthem.$¥ Lumenos HSA Plan Summary

lLumenos )
-\.._,'.'j_

YuWﬂMmﬂMMthmmhhm.

Future Moms: Individuaiized obstaic support lor expeciant highisk and non-high-isk mohers. Members can eam up bo 9 $200 Future Mom's
Incentive mmmmmmwwmmwmmmmmw.

Haalthy Uestyles Oniine: Each aduil lamy member can eam up ko $150 sach year Members eam a $50 incontive at each 3,000, 5,000 end
10,000 point milesione Ymmwmmﬂmmmwmmmmmwwwmwmmm
settng up their Wos-Being Plan.

Envall bn ConditionCare: (Incentive $100) mmhmwm(mm;mmwmm
(50850, Corondry ariery disaase and hearl taikes) . Each family mamber can gel one incentve per yasr. ln T first year and Later years, members
sl slay qualiied ko ensoll and eam incentives, Merbess who have more than one heaith problem will envoll n one combined program — nol
B0p0r L ONB3 for ach condion,

Graduste from CondilonCare: (incanve $200) There's a0 Emt 1o the number of (amdy members thal can gradusle and earn the incentive
Each lamily member can s2m one creds! per year In the Trs! year and taler yaars, members must stay quasied to arvod, graduate end eam
kcentives. Mwmmhmememmmumuo&unﬂlwd:ﬂﬁmmwnﬂmdmm-mmﬁmhmh
condition,

romuummmmmmrannwmmnmuommmmmmmhmywm

summary of Covered Services

Preventive Care

mm‘ahmﬂsaummpmmmmmwhuS.Prcmﬁns«meFm.lhtMndmm
Society, the Advisory Commitiee on Immunization Practices (ACIP) and the Amencan Academy of Padialics Tha Praventia ara banefil
Mmmmwmwmmmmbmmmmnmwmm

MptmlnuniomwmnmhmmmmmmuIw%.mnddm&mmrﬂsammmmmwm
Mallmmmmdmwﬁmhmmdﬁuﬁhuuﬂ%oﬁmmrwwmm

Tha fobowing Is @ ksl of covered proventive care senvices:

Well Baby and Well Chitd Preventive Care Aduit Preventive Care

Office Visits hrough age 18; including preventve vision exams Office Visits after age 18, including preventive viskn oxams

Screening Yests for vision, haaring, and lesd exposure. Also Screening Teats kv vision, hearing, coronary avtery disease,

indudes peivic exam, Pap 1esl and convvacepiive management for ooloractal cancer, prosisie cancar, diabetes, and osbeoporosis. Also

famales who are age 18, or have been sexually ecive. includes mammograms, as wel as paMc axams, Pap lest and
coniraceptive management.

Immuntzstions:

Hepaitis A Immunizations:

Hepatlis B Hepatis A

Diphtheria, Tetanus, Pertussis (DiaP) Hepatitis B

Vericalls {chicken pox) Diphtheria, Telanus, Perussls (DiaP)
infuenza - tu shot Verioela (chicken pox)
Prsumococcat Conjugata (pneumonta) Infusnaa - fy shot

Human Papiioma Virus (HPV) - cervcal cancer Praumococeal Conjugale (pnsumonia)

H Infuenzatype b Human Pagiloma Virus (HPV) - convical canoer
Poio

Measles, Mumps, Rubelia (MMR)
1fyou have questions, please ¢all tol-free §-888-224-4896.

Anonia

COHSAI839 wine Rx copavs NGF (ER. 07/16)




Appendix A Health Insurance Summary

Anthem. W Lumenos HSA Plan Summary

Lumenos | |
._'_'.-_7:5.

Summary of Covercyd Services [Continued)

Medical Care

Anthem's Lumenos HSA plan covers a wide range of medical services (o Feal n &iness o infury. You can use your avaiiable HSA kinds
to pay for thesa covered sarvices. Once you $pand up 10 your deductibie amount kor covered services, you will have Traditonal Heatth
Coversge avallsbie to heip pay for additional covered servicos

Tha lellowing Es @ summary of covered med'cal services under Anthem’s {umenos HSA plan.

» Physician Offce Visity o Malemity Care
= Inpatant Hospital Services * Chiropracic Care
+ Quipstion] Surgery Services o Prescripion Drugs
» Disgnostic X-rays/Lab Tests - *see AIM FAQ + Home heaith caro and hospice care
+ Emergency Hospital Services = Physical, Speech and Occupational Therapy Services "see AIM
» Inpatient and Qutpatiant Mental Health and Substance Abuso FAQ
Sernces » Dureble Madical Equipment
o Morbig Obesity

Soms covered services may have Lrnitations or other resirictions * With Anthem's Lumenos HSA plan, the foiowing services are imied:

+ Shkiled nursing faciity services Emiled 1o 220 days per calendar yoar

* Home hoalth ceve services are limiled 1o 200 visils per calondar yoar,

o Inpatient rehabiitative services are subject lo an unimiled maximum per member per calondar year

* Physical, spooch and occupetional therapy and chiropractic servicos fimited fo 8 combined tolst of 50 visils per membax per calendar year
* inpatient hospitalizations require suthorizations,

* Your Lumenos HSA plan incudes an unfrmitad Estime maximum for in- and oul-of-notwork sarvices.

* For a compleds 141 of anciysions end bekadons, plsase miesencs your Cerkicets of Coversge.

Prescriplion Drugs - copay after deductible {when purchased from s network pharmacy®)

Retaf (30 day supply) Mail Order {80 day supply)
$10 Tier 1 copaymant $10 Tier 1 copayment
$40 Tisr 2 copayment $80 Tier 2 copayment
$50 Tier 3 copayment $100 Tier 3 copayment
“Sew stched X lactsheet

“Sap sZached AW mxulumpats

This summary of benefils has been updatad 10 comply with lederal and slate requisemants, including epplicable provisions of the recently
enacied iederal health cace reform laws As we rocaive additional guidance and darification on e new health cace reform laws kom the U.S.

Deparimont of Health and Husnan Services, Department of Labor and iriamptRmvenqu Servion ep) sberon ittt hese SEBBR 24-4896,
chanoas I (s symmany of bepefits. ; ,
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Appendix A-Health Insurance Summary

Anthem.$% Lumenos HSA Plan Summary

Lumeno

—

i soniutry by n brief euting of B bty ard coverags rovided endiy the LLveros plaa. RIS mod lalzndtd La de o
compiots Bt of 0 bemaS of D phan, s suracsary I ey o i yoar s (v Lamocos P 1 you Join the plan 1 year o1 beve
& quekud chuings of statas, yur 62 ol bensd ety oy vary

Addtiosal Reailations wnd dathesiond may a0l

Anthem. &

b Comapctieed, Antiem W9 Cocs mad B S0ié fs e trade eame of Anthens et Pass. . 1 Kow Reapehirg A0 Bos Crens sud Bus Sl s 9 ace aar of AsDien el Mlasg
o Srw Momguiiira, 8- b ilaing, Anthem Bue Crass dad Bae ENld 15 Uhe W v of Arthims 1 90 Pans of Mulng, b, bbepeadsod Buansess of By

g Crons 250 (e S ActocisSon * Regictered marks Siw Crasy and G0 SN kxsacislion ® LOWIROS o regivieved rndamart,
i you have questions, please call toli-free 1-888-224-4896.
Anmonia




Appendix A-Dental Insurance Summary

Your Summary of Benofits Anthem ‘v
Ansonia Board of Education liluellrons BlueShicld W,

Anthem Dental Complete

WELCOME TO YOUR DENTAL PLAN!
This baneft surmmary outings how your dental plan works and provides you with B quick reference of your derdal plan berefits For complate coverage detals, please
tafer B your certificale of coverage

Denlal coverage you ¢an count on

Yous Arthem dental plan lets you visd eny icensed dentisl of spaciaiis! you wani - with casts that are normally kowet whan you chooss one within o large network

Savings beyond your dental plan benfits - you gel more for your money.
You pay o ragolisied rate for covered services from in-netwark dentists even if you exoeed your annual beneft momimum.
YOUR DENTAL Pl
ual Eanadnt Maxim
* Pesinsured person
D&P applies lo Annuat Mazimom
Annusl Maxkmym Carrpever
Orthodontic Lifetime Beneflt daximum | |
* Per eligibls insured perscn §2,000 $2,000
Daductible (The Deductivle doss mot spply ko Orthodontic Sarvices) |
' Porisured person Calordas Yo $0 1]
* Family madmum X Individual X Individual
Yo Waived loc DisgnosticPraveniiry Services Yes Yoy
ut-ol-Network Reimbursement 3 MAC

1‘ L-;‘ | 3 t

and Proverdive 0% Colnsurance 100% Colnsurance o Wasting
* Periodic oral exam

* Toeth dearing (prophylarks)

* Beawing X133 X pee 17 mons

* Inraonal X-rays

Bask Sarvicns Consuance Consurance No Walting Peiod
* Amrlgam (siver-ookred) Filling

* From compasite {tooth-colored) Fiteg

* Back oorposite Filing. Akemated lo Amalgem Benoft

* Sigle Ex¥actions

Endodontics 3% Consurance I‘mcamm ¥ Waltng Period

* Root Canad

Perlodontics 80% Coinsurance Coinsurance i Waiting Period
* Sceling and ool planing

Koval Surgery Coinsurance Colnsuance Mo Waking Period
* Sugeal Extractons

uqumm Colnsuranca I-so_v.coum “Ma Wating Period

Prosthodontics 50% Colnsurancy 5% Colrgrancs [No Watng Perod
* Derdures

* Bridges

* Dental implanis Mol Covered

wmnﬁmgg 150% Consurance [ 50% Consurance [N Wang Period
o
Depardant Chitven Oy’ 50% Coingurance 50% Coirsurancs Watisg Perlods

The it Ack & coiric?, A 0 D ‘00 of ralts 0d bivvices. Al cougend sarvices are il 1008 1 v Do I <k LT T of your cotideate of coverage in e vt
of 3 @ stroparcy butwpon the lormaon in e SR ary and D Dellcale o1 Com orage, T Cotdeae vl prev)

“ChkS oro0an Covirage g o 0G0 et A As Drough 008 13 TR i Tl 0 A rautd v Do b Bttt Ut 508 o v 0 §9 01 i 10 Wciewd comtragn I chdrea are
depaadutty wtl 098 13, They Lan Conioue 19 recarve COIQR Lut Pty ourt ™ ave Dewrt banded holore age 19

CT PQUG Fil wiom
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Appendix A-Dental Insurance Summary

Emergency dental trestment for the international traveler

Anthem

RlueCros mmsmcu". v

As an Andhern dentsl tambit you 81d your e, covernd dependants sutomakeally hiv 80083 1 the ‘ntematonal Emergincy Dantal Progeam *
Wich this grogram, you mary receive emergency dertal cars fiom our bstng of credenaled dentsts while raveling or working rarty snywhere i the world

** T twrsatorel Easgenty Dl Progyas & mesecped by DeCons Dentsl wivchin i niliperdent cirmginy cBerrg dertal- aunegeniert sevess 1o Arfvem Bue Cruss Lite and Fesths Fearence
Corrpery

Finding a dentist is sasy.

To select o dentist by narms or keadon:

= Go K snthem.comimydentahasion or the webisite listed on the beck of your 0 caed.
+ Ca the 1oB-Free ustomer service number Bsied on the back of your 10 card

TO CONTACT US:

E a

[Lniatmns - Balom i parte biieg of deelsl Stan Tnbatum when Pt WvEes 009 toversd inder
lvor plan Pasie 108 your ctboatn of aoversge ke & I Mt

Dioric ind Srevinve Sarvicet
tom wvadustons (exam) Lustsd 1 o pov Colender Yoy
Tooth chasning {2roptylan o Larvied 19t por Cawreie Yoo
|iwiraceal Xaru. singhe fim Lirsied b four v g 12-movis panod

Comglets sariet Xeann pancra ma o hAlnouth) Coverage Every J Yaary
Togical Buerice spprication | vndad 1o 0n0s pviry 17 Borw fir meambery Prough a0 1§

Seaantn Lineod 10 st ind secord imctars onca avery 34 MO par Incih tor menbers Twoug age 14
4 3703 My be Covered uader Dagnisdt ind Praventw o Bt Sertvoes

Raris aodior Maior Berricen™

FIORgT LMASD 10 ONGH PO P DO IOOM O Y 2% ot

Space Sairda'mare Larvied 1 padracisd parmary poStangs tein oac Dar Lt par ot ke mendery
erough 298 L6, Space Maetaners may be coversd wider Dugnestc s Privarive o Basg Sarveas

Cromer s timéed b orce par oo n 3 saves yaar sesnd
Flaed or sy p iy - ¢ partish, bridpes
Combrad £nce i iy Sevined prnod borelits ard prowdd b N replazanent of a0 soadyg bndge,

duntare o pachel Ly Derten 508 V6 o older £ (e MOCRANCE 1 even s ok Of ORIMr i Cannct be
mady serscanbie

Root canal (erapy Liordad 0 ot P Loling piv-i00ch, Coverage @ o (el wdh ooy

Prdodertsl sargery Lendad 1o ond COMDIRE Seace fir i Yoot & Guadant v aoy X0 eorts e
oty 1 v poch el Sep of Pk Kot it e B RIeten O grere
Padpdonls) venling snd resd plwning Lavied b ance par gpatsirnnd 1 38 mandiv whon ha baelh padlot
& dept of dour mOrmetarn o graater
Rlopey Hot Corered
*“Waking pertody for endodonie, prriodoric 4 oral segery 1oy cas may ddier fron gt Brsg
Servent 01 Uapr Sarvces wrder e Lama dassl gy

There is & mptng pericd of wp 1o N Mo K reglacemint of (oGEVNly Muspig edh of Ieath
|ratlad per 10 coverage urder T plan

ADOITIONAL LBITATION FOR ORTHOOONTIC RERVICES
[Orthadons Limited be &dd (ourts o Mol i sisdalhie fusr Clotiow

with a U 5 -basad aunstomer tervice representative dising

Reder 1o Bve Yoll-frve number indicated cn tha back of your plan 10 cand to speak f
normal business hours Caling alver hours? Wo may still be able 10 gsskst you with our inlerstive voico-1¢4ponse sysiem

Exclusions - Below iv a partial listing of noncovered services under your
deniad plan. Flease see your cantificate of coverage for a full Hst.

Servican provided befers of sy Doe Lemn of s coverige

Sarvices recarved bafors your rifective date or sRer your coverage sads, unlist othwrwise
peciheg is W dunial plan cortificats

Ovthodontics {whes inchoted 44 pirt of your dentsl plan dinefas] Orhadoats bratas
PAanCe i o relaied bemicey

€ osmatic deniitry Servcas provided by dentaks solly ke Tw puypote of wrprovag the

= o e kath mten Xath SIS and hawciion e sastaciry el o

pathol e Condiow (Cavins) ey
Drvgs and eadics sadton, NV adaton oy
eeal whent 3 wth el Gertal tare

ANIOERE UYNIE MNES MOy AYD Sada TrIORAL LY APCIIG. MBONS O
s for renrgic o st dertal Cary S3Copl hat NP0 Coritiowy Ladrion it shg by
32 5 siper tie doneft when pecorriad @ copncion i compiex Surpital senvion.

[Eab s Carre - Jungpaad vonar ol ol furd Pokan fwedo el that do ot exMisl Synptons o

erped e ol Paalh of T indwber

Tea wrrutaon dont provders ewitoned v s COMRUPCYI0N X0 decerir-Ty CONracied roaders wh) mientzes ndeoendest cxfaconyl Jionsdt. They 58 nit et Of emciovest o Anthen
Comrpeny

By Couss Lo oud Houwite b




Appendix A-Dental Insurance Summary

Anthem ' v
Hluet.raas RlueShickd . .
Choice of dentists

¥Whle your dental plan lets you choose sy dentist, You may ond up paying more lot a sévice if you viot sn oul-of ratwork derdist
Here's why;

rnetwark dentists have agreed to payenont rakes Jor varous services and cannot chargs you more. On the other hand, out-of-retwork densts don’t have a contract
with u3 snd are sbie L0 bl you for the diflerence botwean the kotal smound we 88w 1o be pad it 5 3ervice - calied the “madmasn slowsd amount” - and the smourd
they usually Charge lor 8 sarvics When they bl you for s cifscence, 4's calied Dalance biling

How Antham dental decides on maximum sfiowsd smounts
For siwviotd from sn oul-of-network deniis), the manimum allowed 2vount s determined in ors of the lohowlng wavs
Ou-gl-rwork denlal fee schaduleirats devaloped by Arthem, which raay be vpdated based o1 such Sings a3 remburermnl smounts
accopted by denlsts conkracied with cur dertal plans, Or other industry cost and usage dala
Informaton provided by & third fiarty vendos 21 shows comparstie costs ior dental services
Irenaterirk derial bee schecile

Here's an example of higher costs for out-ol-network denta! services

The o an eaample orily. Your experience may be diferent, deperxing on your irsurecs plan, the services you receive and the dentisl who provides the wrices

Ted geis 3 Cromn lrom a0 out of-nehwork dendisl, who changes §1,200 for (he servics and b Anthem for that amount
Arthem's taximum aliowsd amount for s dental satvice is 500 That means thers wil be & $400 dlierence, which the dentist can atance b1” Ted

Sinco Ted wil 03¢ nood 1o pay $400 cointuronce, tho tolol bl pay the out of network dentisd i3 §800.
Here's tha math:

DendisXs charge 31,200

Anthera's masdmum alowed smout $800

Antham pays S0%: $400

Ted pays 60% {corcuranca) $400

Balance Ted gwes the provider $1.200 - $500 = $400

Teds tokal cott 3400 colrrance » $400 provider balance = $500

tn the exampie, f Ted had gone 10 an in-retwork dentist, his cosl would be only 5400 for he coinsurance because he would not have been alance bEed” the $400
differerce.
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